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I ntroduction

The lack of publi@awareness on the rights and needs of persons with disabilities coupled with inaccessible
infrastructures and facilities further highlights the need to work closely with the government to support and
empower Bhutanese living with disabilities so that they loe integrated into the social mainstream to live

a fully independent, productive and meaningful life. Although no extensive studies have been conducted to
determine the types and prevalence of disability issues in Bhutan, the National Populationsang Hou
Census conducted by National Statistical Bureau (NSB) had estimated that at least 21,894 Bhutanese (ovel
3.4 per cent of the countrybs tot al popul ati on)
over the years, this number wouldveacertainly increased. Thes?age disability study on children aged 2

9 carried out in 2022011 by Ministry of Education in collaboration with Ministry of Health, National
Statistical Bureau and UNICEF also indicated that about 21.3 per cent of child@eatan are living with

some kind of disability. This means that for a small country like Bhutan with a small population, we have a
significant number of people with disabilities in the country. The World Health Organization (WHO)
estimates at least J&r cent of the population includes persons with disabilities in developing countries.

This is an alarming trend that requires greater attention.

To make the matter worse, the traditional family support systems and community bondages are fast breakir
downdue to various socieconomic factors such as rapid modernization, fumraan migration and
dysfunctional marriages. As a result, people with disabilities are confronted with more serious challenges
especially in rural communities. Many disabled childsgh do not have access to formal education either
due to financial constraints or because of the lack of psychosocial support. These issues are further

hei ght ened hegraintopagraphythanmakey ibnsore difficult and expensive to develop
accessible public infrastructures for people with disabilities. As a result, most of the public facilities and
services are still not accessible for persons with disabilities in the country and this has been one of the
greatest challenges for the disabéegiment of the society. Considering all those issues and challenges, it
was deemed necessary to have an association for the disabled to supplement the efforts of the Royal
Government of Bhutan to educate the public on the rights and needs of personsalithiels and to

create an inclusive society for all where everybody enjoys equal rights and dignity regardless of his or her
disability status.

Deeply inspired by this noble idea, a group of persons with visual impairment came together in early 2010 t
work towards establishing an association for the disabled in Bhutan. Several meetings were convened durir
the year to discuss, design and develop the entire organizational structure as per the Civil Society
Organization ACT 2007. With support from frierasd weltwishers, the documents for the registration of

the Association were successfully completed and submitted to the Civil Society Organization Authority

(CSOA) in September 2010 for endorsement. The registration was finally approved ov@snber2010
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and the Disabled Personso®6é Association of -Bdameafit an

Di sabl ed Personsdé Organizations in Bhutan wunder

Wangchuck. The Association has been guidethbk following vision, mission and objectives:

Vision

AANn 1 nc letytat re@gnssmrd respestthe rightsneeds of all persons with disabilities in Bhutan,
and promotes tlielong-term psychesocial weltb e i .n g 0

Mission

fiTo facilitate theprovision of quality education and improve the living conditions of persons with disabilities
in Bhutan so that they can meaningfully participate in social, economic and political life

Objectives
The Association endeavours to meet the follovabgectives to realize its vision and mission outlined above:
ATo raise awarenessd advocate for the rights of persons in Bhutan with disabilities
ATo enhance the education and capacity of persons with disabilities
ATo improve the quality of life and living conditions of persons with disabilities
ATo facilitate communication, coordination and collaboration with relevant organizations within and
outside the country
The Association is governed by a Board of Trustedmse members are elected from among members of the
Association for a fixed term of office. An Executive Committee oversees théodiay functions of the
Association. An Advisory Board provides technical and managerial support to the Executive Cammittee
The functioning of the Association is guided by its charter and the Articles of Association, as per th
requirement of the Civil Society Organization Act 2007. Financial transactions and performance of th

Association are subject to external auditing aorutiny by the board and donors.

Since the certificate of registration was officially handed over to the Associatiorf'dde@@mber 2010, the
members have worked hard to lay a strong foundation for the Association. Despite consistent financial a
human resource constraints, the Association has come a long way in addressing some of the needs of per
with disabilities in whatever small way possible. So, this report contains some of the key achievéthents o

Association from Januatyp December 2@&.
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DETAILED REPORT

2015January -December)

JANUARY

Gift received from Physio Net for humanitarian aid for handicapped children and adults in difficult
circumstances and for vulnerable people iBhutan

Physio Net, Registered Charity No.1135684,Lower Dunsforth , York, YO26 9RZ, United Kingdom legally represente
by Mr. Peter Gordon Thompson contributes Hospital and Physiotherapy equipment, wheelchairs, mobility items and
ancillary supplistoDisab ed Per sonsd Association of Bhutan.

Transportation Charge from United Kingdom to Phuentsholing was sponsored by Bhutan Society of United Kingdom.

The photos show students loading Polly and Teddy the mascots accompanying the Bhutan consignmeatiraftdre equipment

After corresponding for almost 6(Six) Months with Mr. Harry Franks and Physionet .On November 29, 2014, Mr.Peter
wrote" We loaded the container on November 29, 2014 and the vessel will sail on 3rd December 2014".
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The container aPhuentsholing, Bhutan.
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The container arriveth Calcutta Port on January 5, 2015 and reached Phuentsholing on January 14, 2015(morning).
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Unloading the container,Nim&angmo holding Polly and Tand#am holding Teddy , mascots accompanyindgtmgan consignment at
Phuentsholing, Bhutan and after loading the DCM trucks

On January 152015 after the verification by Custom Officér charge the equipment are transferred from the
container to the trucks on same day. It was loaded in 4(four) D@igks.

The DCM trucks with equipment at Yangchenphu and the equipm

On January 162015, the equipment are unloaded at the auditorium of Yangchenphu Higher Secondary
School, Thimphu, Bhutan.

Dy i
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During Hanging/Taking over of equipment by Mr.MichealRuthland OBE, Honorry Consul to Bhutan to Ms.SonamWangmoExe@iﬁﬂﬁbe Dir
of Disabled Persons Association of Bhutan

On January 16015, Mr MichealRuthland OBE, British Honorary Consul to Bhuteas handed @r the
documents/Equipment tod/SonamWangmo, Executive Direct@isabled Persons Association of Bhutan.
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The equipment are distributed to Ability Bhofdraktso Vocational Institutdigme Dorjiwangchuk National Re feral
Hospital ando the members with disabilities as per their neddwe details given hereunder;

Sub Draktso Jigme Disabled
Ability Vocational Dorjiwangchuk Persons’
Qty Bhutan Training National Referal | Association Total
Cat Description Cat Description received Society Institute Hospital of Bhutan Issued
1 | SN Equipment | 1A Seats/ corner seats 30 5 11 14 30
Standing frame/prone
1B standers 18 6 9 3 18
D \Wedges/mats/bean bag 17 17 17
2 | Seating 2C Standard stools 3 1 2 3
. 3A Commodes 11 6 5 11
Toiletry/
Amenity 3B Wheeled Commodes 2 2 2
3E Perching stools 6 6 6
5 | Miscellaneous | 5A Books/toys 5 cases 5 5
5B Household utensils 8cases 8 8
6 | Support 6A boots/splints/brace 3cases 3 3
6B Crutches pairs 73 pairs 5 7 54 7 73
6C Walking sticks 127 nos 5 12 70 40 127
6D Hoist frame 10 10 10
2 boxes 2 boxes 2 boxes
6E Hoist slings (17 nos) (17 nos) (17 nos)
6F Zimmers (Walker) 54 8 15 20 11 54
6H Turntable/transporter 4 4 4
7 | Walkers 7A Walker/rollator 60 13 15 4 28 60
8 | Wheelchairs 8A Self-propelled 64 5 10 28 21 64
8B Push type 66 15 20 31 66
8C Baby buggy 6 6 6
8D Cushions/strap/pad/trays 5boxes | 2 boxes 3boxes 5boxes
8E Wheelchair spares 3boxes 3boxes 3boxes
9 | Medical 9A Bed 3 3 3
9C Incontinence pad 1 cartoon 1 1
9D Medical consumables 9 9 9
Exercise
10 | Equipment 10A Standard bikes 30 5 5 20 30
10D Treadmill 1 1 1
10F Cycle accessories 4cases 4cases 4cases
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Note: The equipment with Disabled Persons Associations of Bhutan is issued directly to the beneficiaries.

The equipment issued to the members with disabilities as per their needs by Disabled Persons Association of Bhutan
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DisabledPersons Association of Bhutan would like to thank the following supporters for their unwavering support and

cooperation in getting the equipment till Thimphu.

1. Mr. MichealRuthland OBE, British Honorary Consul to Bhutan for making link between DPABlaysio Net

2. Mr.Hary Franks, Mr.Peter Gordon Thompson, Mrs.Susan, Staff & Volunteers of Physionet, United Kingdom

3. Bhutan Society of United Kingdofar bearing the transportation cost from UK to Phuentsholing, Bhutan.

4.Mr. Alex Ralls, Ms.Jenny Sleighnd Queen Ethelburga helpers.

5. Mr. SamdrupNorbu and Mr.KarmaGyamtsho of Bhutan Construction Pvt.Ltd.

6. Madam Principal, Yangchenphu Higher Secondary School for providing us Auditorium to store the equipment.

Compiled by
Sonam Deki

Administrative /Accounts Officer
Disabled Persons Association of Bhutan

FEBRUARY

Educational support

Studens of Drugyel lower secondary school
DPAB continued to support econaally disadvantaged students lwdisabilities in differenspecial schools. It

February2015 the Association provided financial support ® sfudents The beneficiaries included studer
from Choekhortoe PS in Bumthang, Chagangkha MSS in Thimphu, Samdrup Jongkhar CS in S/Ji
Muenselling Institute in KhalingJigme Sherubling HSS & Kiing LSS in Khaling, Mongar LSS in Monge
Tendu HSS in Samtse, Zhemgang LSS &Zhemgang Central School in Zhemgang, Drugyel LSS &\
Institute at ParcandTaktse University at Trongsahe Association usually sends the moneR1iocipals of the
respe&tive schools in February to enable the students purchase their school uniforms and other basic n
The Association constantly communicates with school authorities to ensure that the funds are properly
As always, the main objective ofguiding such support is to help those students from poor family backgi

meet their basic expenses so that they can continue their education.
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ON 9" February 2015, Disabled Persons Association of Bhutan registered as a member of Disabled Persons
International

AEA PO BABROA® x1 Ol A £l O Otadbecd E@@Ssiully Comiicte® dnEL® BeB 3015
4EA $EOAAIT AdsocidtidnO Bhuténd(DPIAB) wasable to provide skills development to enable
independent living to people living with disabilities. Four interested members with visual impairmentwho

have dropped outor have never been to a school, got trained in spa therapyhese four candidates were
trained for duration of ten months in spa therapy at the AmanKora, Thimphu.

Bhutan Foundation supported the whole project with total grant of U$4900 and also helped incoordinating
with AmanKora in providing the spatraining for free. During the training period the trainees were provided
with allowances forhousing, living, transportation and uniform. The training started from 15t April 2014 and
successfully completed on 15 Feb 2015.

Benefits of the Project

The candidates got professional skills with certificate as spa therapist and now are ready to seek employm
in the spa facilities or start their own home spa.

Due to the skillsand the abilities of the first batch candidates AmanKora management agreetb train 2nd batch

of spa therapist atAmanKora, Paro andtook 4 more visually impaired trainees n September 2014 for 6
months supported by DPABfunding agency (Normisjon, Norway). Therefore, we have now total of 8 spe
therapist among the people living wih disabilities.

Objective & Methodology

As our first step, DPAB and Bhutan Foundation collaborated with AmanKora. AmanKora is a luxury hc
group with presence in over 15 countries across the world. They have generously offered to provide fr
training for the visually impaired candidates in Spa therapy.

During the training period the trainees were provided with housing, living allowance, transportation anc
uniform and also one meal at AmanKora .The trainees attended 2 hours practical and theory clasiaity. The
initial training was programmed for 6 months but looking at the need of the trainees, the training period wa
extended for 4 more months. Bhutan Foundation also kindly approved to continue the support unt
completion.

With the hotel and Spaindustry growing in Bhutan, a career as a spa therapist projects a bright and secu
future.

AEA $EOAAT AA 0AOOI 180 ! OOI AEAGET T T £ " E OO Adeoplg Wiag
with disabilities for transition into better jobs and lead asatisfying independentlife.

Way forward

Depending on the vacancy, some therapist will be employdd Hotels with spa facilities and Mr. Tshering
Doriji, trained at AmanKora, Paro, has got Trade License to operate SPA in Thimphu. Heneés [going to set up
a SPA with3 other friends as his employee.

12
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We hope to give training to others in near future by MiTshering and his group/Employee.

Contingent on this program being successful, AmanKora has agreed to train more people with disaiei$i in
their other five lodges around the country in various fields likehousekeeping bakery in addition to Spa
therapy for people living with different disabilities too.

The proposed and approved budget was :

1. Term of Grant-April 16,2014 to October 31,2014
SL Particulars Monthly 6 4 Heads
Months
1 Housing 250 $ 1500 $ 1500%
2 Living expenses 50 $ 300 % 1200 $
3 Transportation 60 $ 360 $ 360 $
4 Uniform one set 50 % 50 $ 200 $
Total Budget Required 3260  $(Nu.195,600
/-)
2. Term of Grant-November,2014 to February,2015
SL Particulars Monthly | 6 Months 4 Heads
1 Housing 200 % 600% 600$
(3 months)
2 Living expenses 50 $ 200 $ 800 $
3 Transportation 60 $ 240 $ 240 $
Total Budget Required 1640%$(Nu.1,01303/-)
Grand Total 4900%(Nu.296,903/ -
)

After being trained for ten months the candidates were given a certificate stating their qualification as a sj
therapist.

MARCH

Ms. Sonam Yangdemssistant Programme Officer attended Fund raising training w.@ #02Z8" March 2015 at
NDRCLHal.L¢ KS o RIFe&a GNIYAYyAYy3a 2y aFdzyRNIAaAy3a agl
thing to me. Moreover | got to know that fundraising is the key element to sustain the organization
especially for the CSOs. From this training the very impottang | learned is that fundraising is not onl
about money but it is about frienrdaising, building relationship, trust and giving the best value to our
donors.

13



DPAB Annual Report 2015
Lastly | would like to thank CSOA for conducting such an important training and DPAB foatimgyme

for this training.

Sincerely,
Sonam Yangden

Asst. programme officer
DPAB

APRIL

Di sabled Personsdé6 Association of Bhutan orga
registration of disabled persons in 6 pilot districts with other Disabled PeysgargzationDPOS) in the
country at DPAB conference hall. The participants mainly discussed on data compilation method, is
and challenges aralsoreviewedthe questionnaire for continuation Systematic approaches for the rest
thedistricts.

AUTISM DAY
Autism Day was observed ofiAugust 2015 by sending bulk sms through Bhutan Telecom
Dungsel Home Spaasinaugurated on #4April 2015 at Chubachu

Normisjon team visit w.e.f 8to 27" April 2015

14
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May

REPORT OF STUDY TOUR OF PROTIBANDHI
KALLYAN SOMITY (BPKS) PROGRAMMES IN
BANGLADESH

Four person team consigtsDr. SangaDorji, Chairman and
3(Three) staff from Disabled Persons Association of Bhutan
visited Bangladesh from #5 28" May 2015. The team was
received by MsRini Akter, Admin Staff at the Airport in Dacca.
We are welcomed warmly by MAnimeshToju and other staff
members of BPKS at the entrance.

The main objective of the study tour was to get an insight into the BPKS experiences of PWDs.

1. The BPKS operates at the Natiotelel whileits member organization operatgtshe district levels. These
member organizations are created t hsrAcikt@h SR hteS 2PLS
Organizations to Bvelopment (DPODs)

2. Each DPOD sends two representatives to the BPKS National Assembly. BPKS National Assembly elects
twenty-seven (27) representatives to the BPKS National Council. Provisions are put in place to ensure the
equal participation of women Ieadership roles. A 7 member National Executive Council is then elected
from these National Council members. This mechanism guarantees that BPKS is an organization made uj
persons with disabilities, making decisions for persons with disabilities arabedby persons with
disabilities at every level.

The program consisted of meetings with various Field visits, BPKS overview presentation ang shar
meeting by Mr.AnimesfToju with the staff of BPKS, Visiting grassroots Therapy Provider Training Session
at BPKS, sharing and view exchange witd. AbdusSattarDulal, Executive Director of BRS.

On 26" May 2015, our team along with Mr.Anime3loju and a monitoring staff visited Tangail Disabled
Peopl esd Organi zat i eDPOD)atgrBssreosleecep ment ( Tangai l

Visit to Tangail DPOD
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PSID is a sequential program that allows for a gradual transfer of ownership throudgvéheoment of
persons with disabilities and their representative organizatidnireeyear intervention package has been
designed for the effective implementation of PSIDuring the intervention period, persons with disabilities
develop the skills reessary to independently manage and develop their own organizafioissprocess is
accomplished in three steps.

1. A base line survey is conducted in the operation ar@a&ssons with disabilities are invited to an
informational meeting where they leatnhe benefi ts of forming a
Organization to Development (GDPODJhe GDPOD is then formed with the interested persons.
BPKS is responsible for the organizational and financial management of the GDPOD through th
established P8I Centreservicing all GDPODs in the operation areéhe PSIDCentreprovides all
training for the GDPODs.

2. The PSIDCentreforms theCentreManagement Council with representatives from all GDPODs
management, financial and training responsibilites provisionally turned over to this council.
BPKS supervises the council to ensure proper management and identifies areas needing improveme
Once BPKS has full confidence with the capacity of the council to manage the programs of the PSI
Centre thethird step takes place.

3. Full authority and responsibility is handed over with the formation of the General Council and the
project is fully localized.The t er @Gentf®P SIsD r epl aced with Disabl
Development (DPOD).The DPM obtains its legal status from the government and has full
responsibility for all financial and managerial requirements.

Tangail DPOD has 9 Executive and 29 General Coul@imbers.Mohd Shahidul Islam (Physically
Disabled) is the Director of TangdiiPOD. The DPOD is supported

or run by BPKS and then hand over to the District Level .The Director and the Executive Members share

roles and achievements.

DPOD is providing training tdhe people living with disabilities. After the training, the beneficiaries have
started tailoring, and some have started their own business. Disabled allowance of 500 Taka is given
Government every six months. For the sustainability of the organiz#tien,are collecting Taka 20 every
week from the members and giving it on interest

We visited a shop run by a physically challenged person and a girl doing
a tailoring to support her mother. She earns 1000 to 1500 Takka a month.

Beneficiaries
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We visited Miss Moriun{Partial Physically Visually and hearing

impaired. She is 17 years old in class Ill. She stopped going to school as
her class mates teased her. After the DPOD created awareness in the
community and school, she continued going to sthicangail DPOD is
providing her with Education Support and Treatment as her parents are
farmers and cannot afford to pay the expenses.

We visitedGrass rot Disability Organization to Del@pment. Every
Tuesday, the members méetdiscuss the new up comings and they
collect 50 tka from the members for the sustainability of their
organization. They provide loan to the very needy ones for duration of
oneyeatr.

GDPOD

On 27" May 2015, we had a meeting with the staff of BPKS. The
meeting was started with the Introduction.

Mr. AnimeshToju showed over view presentation on BPKS and
exchanged the views. From the presentation, we |8&8KS, a disabled
peopl edbs organization, was establ
initiative of its current Executive Director Md. Abd8sattarDulal.

BPKS presentation

The first meeting of BPKS took place in an open field by a gro
of persons with disabilitiewho decided to take an active role in . ™%
realization of their human right8PKS began as an organizatiomg, 43
that focused on job placement, vocatiamaining and advocacy = &
etc

With BPKSstaff

BPKS,Disabled Peoples International (DPipd theMinistry of Social Welfare, Government of the
Peopl esd Republic of Bangl a-®aifichRegiooal Ledadérship oraingng ni z
Seminar on 29th November to 3rd December 1993 in Dhaka with financial assistal@parof
International Coopmtion Agency (JICA)his seminar is viewed as th&ning pointfor persons with
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disabilities in Bangladesh. For the first time, issues of persons with disabilities were viewed as human
rights and development rather than charity or welfare.

BPKS, beinglie leading organization in this sector for years is prom@isgbled Peoples Organization
(DPOs)through assisting and providing technical support with the aim to ensure PWDs rights and dignity
throughout the country. BPKS is currently working in 35rditt (Zilla) and 74 Sudistricts (Upazila)
with 35,000 members (46% women) of 1,240 grassrtr
Organization to Development (GDPOD).

BPKS is a promoter of DPOs and involved from its inception in diffexahbnal and international bodies.
BPKS has facilitated to establish National Alliance of Disabled People National Alliance of Disabled
Peoples OrganizatietNADPO, a network of DPOs in Bangladesh and is member of it. BPKS is also holds
membership with th Disabled People National DPI International Abilympic Federation
(IAF), International Federation of Hard of Hearing Young People (IFHIYR)monvealth Disabled
Peoples Forum (CDPF), and holds associate membership Asith Pacific Development Center on
Disability (APCD.6

Recently Executive Director of BPKS has received the Asia Pacifialiity Rights Champions Award
by theUnited Nations Economic and Social Commission for Asia and Pacific (UNESIOAR)s
outstanding substantive expertise and experience, exceptional recachieements in mobilizing
support for the empowerment of persons with disabilities and disability inclusive development.

PSID is a consumatriven, rightsbased, holistic approach that utilizes three types of organizations to
ensure resultsThese orgaizations include a national networking organization (NADPO), district level
organizations (DPODs) and grassroots organizations (GDPODs).

District | evel disabled peoplesd organizations

able to paitipate in capacity building programs that allow for the adaptation and replication of the PSID

approach within their already existing structurébese organizations epate in the same manner as the
DPODs

NADPO

National

Hegional Regional

&DPOD | [ Goeop | | GOPOD | [ GOPOD | [ Gorop |
Local Local ‘ Local Local Local

i GD;OD
Local

Although these groups work together to achieve the identified goals, each has a particulartfecus.
GDPODs form the base of therganizational structure and ensure that the consumers are leading all
initiatives while the DPODs and DPOs work to engheeactualization of barridree service systems
across all sectordt is the role of NADPO to monitor and advocate forfilélment of rights from the
local to the national level through forums and direct discussions.

The cooperation of these orgaaiions ensures that a positive impact will be achieved.
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Their vision, Mission and goal are as follows;

Vision: BPKS envisions that all PWDs will be able to live independently and with dignity in a Haeeer
family and Society, and are abletocdmttit e equal ly to their own and s

Mission: BPKS is a norgovernmental, selfielp organization of PWDs, committed to directly working
with PWDs to enable them to be sedfiant and to contribute to the development of adiseriminatory
society for all.

Goal: To ensure equality and opportunity in all activities by emphasizing the needs of PWDs through
ensuring the attainment of their equal rights, equal access to all opportunities and full participettmnat
building activities.

After the meeting with the staff, we visited the Home based Therapy provider (HBTP) Training. Three
months training was organized by BPKS and supported by Bread for World, Germany. The participants are
from the community, students, disabled and non deshlwho have volunteered. After the training, they will

be helping patients/serve disabled persons in the commbDni8angaDorji, Chairman for board of Trustees
shared his experience with the trainees.

In the afternoon, we had a meeting wild. AbdusSattarDu | al , U N E-P&iAcDisabilkysRiglats
Champi ono ,Exeawntdiewre abidrect or of BPKS, Presiden
Organization(NADPO) and the Worfdouncilloro f Di s a b | letetnatPrealgDPl). e s 6

Home based Therapy trainees

Dr.SangaDorji and the team members shared their mission ¢
visiting BangladesliBPKS) and what we have learnt from ou
visit. The Executive Director shared Developmentis a

AChanged. He al so sharlggd t Di s
responsible and sensible as they are also citizens of the

Country. We are also told that BPKS is going to provide

training on strategic planning and technical support to

Di sabled Personsd Associ at i wer e

with refreshments anehded the meeting.

Meeting with Executive Director

On 28" May 2015, we had a field visit Wi Mr. AnimeshTojuand astaff o Dhaka Di sabl ed
Organization at Developme(@®hakaDPOD) at Dumni Union. Megtg among members are helfferevery
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two weeks. In every meeting 12 TaKasTaka for Management fund, 2 Taka for saving Fund and 9 Taka for
Development fund) are collected. They Minute the meeting and make resolution. The Chairman closes the
meeting.

We visited a lady with partial visuallypnpaired. She was supported by DPOD with capital fund of 15,000
Taka to run a grocery shop. She is earning more than 1000 taka a day. Her husband, an Auto Driver is
bringing her grocery items when finished. We have also visited a lady (physically Disainleaty a shop
which was supported by DPOD with capital fund of 15,000 Taka. The capital given to them is not to be
returned. However, if they wish, she can donate some money to DPOD after their establishment.

In the Afternoon, we visited and had a rimeg with Women Committee at DhakaPOD office. We started
the meeting with the introduction. Some members are college going students, students and disabled people
the community. This committee is started in 2005 as PSID program for three years. BipKSesl them

Dinner & Entertainment

with logistic and provided 5 lakhs Taka when started. Though they are Disabled, they are taking initiative in
developing grassroots self help group. There are 15 members in Dhaka DPOD women committee.

Their challeges are they are women and disabled too. However, they are working hard to empower
themselves. They raise fund from Individual, Business organization, Government factory, Community etc. tc
sustain.

In the evening, our dinner was hosted by the Executiveciir. Wewerealso entertained after dinner by a
famous singer (Visually impaired).

On 29" May 2015, we returned to Bhutane the team from Disabled Persons Association of Bhutan would
like to express our sincere gratitudehe Executive DirectoiMr AnimeshToju, Assistant Director, Program
Operationandthe staff fortheir kind support and the hospitality during our visit to Protibandhi Kallyan
Somity, Bangladesh.

It was really inspiring for us to learn a lot frd3#PKS,especially including all types of disability, formed,
owned andnanagedy people with Disability.

Report compiled by:

Dr.Sanga Dorji, Chairman, Board of Ustees
Ms.SonamYangden, Assistant Programme Officer
Mr.Dorji Phuntsho, IT Assistant

Mrs.SonanDeki, Administrative & Accounts
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JUINE

PhotoGrid

Stake holders meeting held at DPAB Conference Hall

Disabled Persons' Organizations under CSOA in Bhutan has successfully done the final draft data form for the
registration of the people living with the disabilities in the country at DPAB conference hall on 30" June 2015.
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JULY

WORKSHOP ON HEALTH RELATED ISSUES (HYGIENE, HIV/AIDS, STDS) on 2 July 2016
AT DI SABLED PERSON§6 ASSOCIACOWERENGEH&HUTAN@S
% | - |

2
e

JJJ

Mr. WangdaDorji Executive Director, Lhaksam and one of the members of Lhaksahshering Choden
shared about HIV/AIDS. They shared that there are around 400 people affected with HIV in Bhutan
however only 8 of them came forward in the media to share their stories arnd create awareness. They
went through fear, difficulties, discrimination and stigma however they are working hard to prevent
other people from getting HIV/AIDS.

Topic covered by Mr. Wangda Dorji Executive Director, L haksam:

Who have a higher risk of getting HIV
How HIV is transmitted.

HIV/AIDS stigma and discrimination
HIV test

HIV symptoms

Ok wdPRE

=

Who have a higher risk of getting HIV:

Anyone can get HIV through sexual intercourse or direct blood contact with HIV infected person.
However Women and pooipeople have a higher risk ofetting HIV.

1 A person who suffers from hepatitis b, ggonorrhoea and all have higher risk of getting HIV
however 94% medical treatment is possible.

=

2. How HIV is transmitted:
1 HIV is transmitted through sexual intercourse with HV infected person.
1 HIV can be passed fronmfected mother to a child through breast feedingchild during
pregnancy, birth, orthrough breast feeding.
1 There is 4550% chance of transmission of HIV from a mother to a baby.
1 Using HI\f\contaminated needle andusing same drug injection with HIV infected person.
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Receiving blood transfusions that are contaminated with HIV.

High chances of getting HIV if a person transmit blood from boarder areas and also when doing
abortion in boarder areas.

HIV/AIDS stigma and discrimination

Stigma and discrimination exist with the people living with HIV/AID.

In many societies people living withHIV/ AlDSare often seen as shameful.
People with HIV are teased and insulted by community.

HIV test

3 ways of HIV test are: Voluntay Test, Precounselling Test and Postounselling Test.

Till 18 years old if the child is found to have HIV after the test then Doctors can share to their
parents or caretakers but the person infected is above 18 years old then it becomes confidential.

How to prevent HIV:
99%- condom can prevent from getting HIV.
Delivery must be done in the hospital.

If an infected mother consults Doctor before the delivery she can prevent her child from getting
HIV.

HIV symptoms
HeadacheDiarrhoea, Nausea and vomitingkatigue, Aching Muscles, Sore throat, fever

HIV Window Period:

The window period is time between potential exposure to HIV infection and the point when the
test will give an accurate result. In 3 months a person will know if she is infected with HIV or
not. So HIV test is done every 3 months.

Numbers of HIV patients in some of the countries :

2.5 million in India

38 thousand in Nepal

5 million in Bangkok

7.8 million in China

Around 400 in Bhutan. 16 students with HIV are with Lhaksam.

Conclusion:

HIV infected person should mentally be strong, maintain good diet, take good care of their
health and should be 24 hours under medication. Every individual should go for HIV test after
every 3 months. Though HIV has medication it has got lots of side effectsos® should be very
careful and aware of HIV/AIDS and the most important thing is that every individual who knows
about HIV/AIDS should share to their families, friends andeighbours without hesitation to

make the world better place.
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Farewell Dinner to ar Executive Director

On 09" July2015;a goodbye presentation from management is a platform to represent the organization

and management well, for the rest of the workers left behind. It can remind people of the good things about
the organization. Glad to express how far the organization hasatumng the time of our ED worked here

at DPAB, and indicate the future direction of the organization but only keep this to a few wioyde stay
focused on saying goodbye to our person leaving (ED).

On 10th July 2015, DPAB attended a workshop ol ©ndtection for children with diverse abilities which
were conducted by Ability Bhutan Society at Druk School.

' YRSNJ GKS 3JdzARIYyOS 2F 5A4lo0of SR t SeldghryiideR uuyaaigigptO A | (
respectful employment opportunities as MidT&acher professionally into various schoaid anstitutes

through MOE and MCHR. We hope that it will improve the quality of their life and living conditions and we
wish it will create a platform to enable them to showcase their different abilitresfanally wish to raise
awareness and advocate the needs of the people with diverse abilities in the country.

AUGUST

REPORT ON CRISIS AND DISASTER MANAGEMENTORGANIZED BY CPAB AND CSOA
DATE: 17™ 171 23f° AUGUST 2015 VENUE: PARO

Ms.SonamYangden Assistant Programme Officer, Mr.Dotghuntsho, IT Assistant and Ms.RinZDema,
Intern attendedvorkshopon Counselling Crisis and Disaster Managemevwirkshop organised b@hithuen
Phendey Association of Bhutanth financial support fron€SOA

1.Counselling

fCounsellings a professional relationship that empowers individual, families and groups to accomplish
ment al heal thiness and wellness, education, car €

COUNSELING ishelping people to help themselves.

Being acounsellorone should be good at listening. In order to listen one must have the desire to know the
person, commitment to the work at listening and patience not to rush the conversation. Building relationship
with the client is one of the most important kegounlling.

2 .Characteristic of counsellor;

1 Genuineness/ Authenticity

1 Ability to have empathy and form personal relationship.
1 Positive regard for chose they meet.

1 Respect

1 Accountable accept responsibility for theghaviours
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1 Openrminded curious.
1 Understanding f sel f Aknow they self. o0
1 Aware of their personal values and beliefs.

3.Build relationship and connection with the client.

Counsellings not only about exploring core issues and gaining a different perspective on problems and
psychological difficulties. It is also about building a rapport and trust witbhdhasellor so that a client

feels comfortable enough to open up and voice theiries. This relationship is built on trust and
confidentiality, and can make all the difference between a positive and negatngellingexperience.

4.Understanding feelings.

Counsellorshould show empathy towards the cligimpathy means placingyar s el f i n t he
situation while remaining objective. Empathizing requiresctnsellorto not be judgmental and to be
sensitive and understanding. Empathy helps to build a relationship with the client and helps to draw out
valuable information.

5.Nonverbal ways to communicate

Eye contact

Body language

Head nodding

Attentive silence

Facial expression
Gesture

Physical distance
Touch

6.Crisis and Disaster management

E -

Challenges of Bhutan: Earth quake, forest fire, Glacial Lake outburst flood and flash floods.

1 Impact of disaster are Loss of life, Damage/ destruction of home, damage of public services,
psychological distress, grief, anxiety, depression, guilt, stemehkal disruption, family separated,
economic disruption etc.

1 Counsellorshould know how to response to disaster and give psychological first aid in a safe area.

7 First Aid

First aid is the immediate assistant or treatment given to someone injurettienisttaken ill, before the
arrival of ambulance.

First aid is done mainly to prevent disabilities and safe life.

First aid is given to anyone who is ill or injured.

Golden hours most critical hour.

Golden rule: first do no harm.

First responder. Policeofficer, fire fighter, school teachers and community volunteers
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MEMBERS FROM THE FOLLOWING ORGANIZATION ATTENDED THE WORKSHOP:

Ability Bhutan Society
ChithuenPhendey Association of Bhutan
Disabled Persons Association of Bhutan
Royal Society for Senior Citizens

Youth development Fund

Kelki School

LHAKSAM

JDWNRH

Bhutan Kidney Foundation

0 | RSPN

11 | RENEW

RO INO|UOAWINF

Lastly we would like to thank CSOA for funding and Chithddrendey Association of Bhutan for organizing
such a wonderful workshop @ounsellingand DPAB for nominating.

Submitted by:
Sonam Yangden

Dorji Phuntsho
Rinzin Dema
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SEPTEMBER

Disabled Persons' Association of Bhutan successfully conducted a training on Data Registration of the peor
living withdisabilities in the country by nominating each Supervisor from different DPOs They have mainly
focused on Ensuring the successful impéenation of the Event Volunteer Registration System. Train,
supervise, and direct the Registration System Assistants to ensure accurate data entry into the System.
Ensure that data files are downloaded before the start of the event and uploaded to ther sgrthe

completion of the event.

Enumerators during the data registration training

Report on 3¢ CBR Congress.

The 3rd AsiaPacific CBR Congress was held in Tokyo from 1st to 3rd September 2015. The first Congress
was held in Bangkok in 2008sulting in the establishment of the CBR ABiacific Network. Since then a
number of dynamic activities like the CBR Convention (2010, Malaysia), the SeconBasfac CBR

Congress (2011, Manila), and the CBR World Congress (2012, India), have baeizextgFour years ago,
Communitybased Inclusive Development (CBID) was perceived as the goal of Comrhaséy

Rehabilitation (CBR) in 2010 when the CBR guideline was published. Now CBRPasiéic Network

shared the good practices and achievemeritehfsive development by publishing the outcome of the
collected practices at this Congress, so as to be utilized in the exchange of various viewpoints and
interactions. The year 2015 was considered as the year of great international importance vgjtretice s
events such as the revision of the Hyogo Framework for Action concerning disaster risk reduction at the
World Conference on Disaster Risk Reduction (March), the adoption of the Sustainable Development Goals
(SDGs) for posR015. It is expected #h the promotion of inclusion to society of vulnerable people, including
persons with disabilities, will significantly contribute to reduce poverty. In response to such a global trend, tt
3" Asia-Pacific CBR Congress discussed the inclusion of persahsiigiabilities at the community level. To
achieve the goal, the efforts of many relevant people at the community level, including persons with
disabilities and DPOs are expected to play an important role. This Congress provided an excellent opportur
to learn from Disabled People's Organizations, Parents Organizations, Rehabilitation Experts, Specialists,
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Local/ International NGOs, Policy makers, Government officials, and other stakeholders for learning, sharin

replicating good and validated practi¢esm different countries of Asia Pacific region.

The deliberation of the sessions was divided into two methods. In the morning sessions, it was panel
discussion with eminent speakers invited from many internat@gahizationsand expertise in different

fields. The afternoon sessions were divided into concurrent sessions. During those sessions, the speakers \
mostly from Nationabrganizationsnd specialists including Persons with disabilities, CBR Practitioners and
Government representatives. My metation was on Septembéf Muring the Concurrent Sessiond3

Urban and Rural Poverty) with the Title: Poverty reduction through Commbaggd Inclusive Development

(CBID) in Bhutan: Land of Gross National Happiness.

| am copying the abstract of mygsentation below.

Bhutan is most popularly known as the happy nation through its developmental policy of Gross National
Happiness. Within the ambit of the GNH, poverty reduction is given the main thrust in the current
development plan. Thisas the imptation to createonducive environment for the growth and empowerment
of the persons with disabilities (PWDs) through promotion of both- lJomernmental organizations and

within the government organizations. Despite the initiation of CBR program sinée R@Ds in Bhutan are
challenged by the tough geographical terrain and also unfriendly developmental structures. The need for be
Il nclusiveness and empower ment of the PWDs has | e
Organizations namelRrafts (providing vocational trainings to PWDs who could not access formal education
or those unable to continue higher education); Ability Bhutan Society (providing rehabilitation services

i ncluding ADL to Chil dr en wi t dtiation ofBhltan (protiding asforuma n c
for advocacy taddress thehallenges and issues). These thmeegovernmentahgencies have been the
pioneers and crucial in paving the way of taking care of the needs of the PWDS and providing platform for
advocacyand activism.

In conclusion, | would like to thank all the individuals and Agencies for supporting me to attend this

very informative and interesting event. | have learnt a great deal regarding policies and strategies of

CBR and CBID indifferent coumies in the region andalso in the world as a whole. | hope my other

friends and colleagues in the rehabilitation profession as well as individual PWDs will have similar
opportunities in the future. The 4rth AsiaPacific CBR Congress will take place in Mongolia in 2019 and

3rd World CBR Congress will be held in Malaysia in 2016.

Sorry for delayed report. | was held up with various other activities related to disability issues. 2015

has been quite an interesting year and in some way productive period for me as an individual andaa
disability field in Bhutan in general.

Sanga Dorji.
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OCTOBER

Disabled Persons' Association of Bhutan is happy to participate in the first 'South Asia Regional Disability
Rights Dialogue on Political Participation' brought together more thae@8sentatives from 34

organizations including disabled people's organizations, election management bodies, media, and internatic
organizations from the eight countries in South Asia, and the Philippines, Indonesia and Fiji in the broader
Asia-Pacificregion

'South Asia Regional Disability Rights Dialogue

1. Mr. KuengaDorji andMs.Sonam Deki attended South Asia Regional Disability Rights
Dialogue on Political Participation, OctobeB1Sri Lanka, adopted some
recommendations for Disability Inclusive Elections in South Asia to present to the
Election Management Bodies of Souti&(FEMBQOSA) for their consideration. The
members of the Forum of EMBs of South Asia, the Electoral Management Bodies of
Afghanistan, Bangladesh, Blan, India, the Maldives, Nepd&akistan and Sri Lanka
in attendance at thé"@orum meeting in Colombo. Recommend for Disability
inclusive elections in South Asia based of the 9 points submission are adopted
unanimously in Colombo, Sri Lanka off ®ctober 2015.(Recommendations and
Colombo Resolutions are attached for your readigrence.

2. Mr. KuengaDorji and Ms.Sonam Deki also attended Disabled Persons Internationa
meeting on 2 October (5 prBpm) at Sri Lanka

3. On 8" October 2015, we had a talk with the kil person of National Assembly
and found that there is agenda tioe rectification of UNCRPD for the winter
session submitted by Ministry of Foreign Affairs. We the DPOs through the
Executive Director of Tarayana approached the Foreign Ministry for the same.
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4. With the financial support request submitted by Nationaltlrie of Visually

Impaired, DPAB supported with Nu.2000- (NgultrumTwenty Thousanydonly to
celebrate th&Vhite Cane Day. The report received from NIVI, Khaling is attached
for your ready reference.

. Invitation received fofiThe course which was ddeped in partnership with the Centre
for International Health and Development, Institute of Child Health, London and is

sponsored by the Womends Council, U.K.

India) Mumbai. Ms.Sonam Yangden, Programme Offic&fAB and Ms.CheyChey,
ProgrammeOfficer of Ability Bhutan is nominated for Asia Pacific Regional Course
ACommunity I nitiatives i n bbokediomfthe on o .
Leadership training for women on dislity issues, rightsrisks andnanagemeiat .

Duration:
Taught Session: 12 weeks from mid January to mid April

Location: ADAPT/ NATIONAL RESOURCE CENTRE FOR INCLUSION,
Mumbai, INDIA

1. THE COURSE AIM

The course aim® prepare participants to be management personnel, dbleun,
plan, and to train others to run, community disability services, within an inclusive
framework.

Course objectives:
It is hoped that the course will help participants to:

1 Broaden their knowledge of international and national perspectives on disability
issues

Learn to find and use relevant information

Gain experience of intervention and home based programmes

Explore the relevance of the Chilo-Child Approach
Develop teacmg and curriculum design skills
Deepen an understanding of inclusive education
Plan context specific community based programmes
Develop opportunities for networking and-gperation
Develop monitoring and evaluation skills

=2 =2 =4 4 4 -8 48 4 A
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Celebration of White Cane SafgDay: A Symbol of Independence

5AalFl0f SR t SNE2YyaAQ ! aa20AFGA2y 2F . Kdzily & dzLJLJ2 NI ¢
observe the international White Cane Safety Day on 15th October 2015. Celebration of White Cane Day is 1
reminds peopleabout how the white cane is an important tool in helping the blind and the visually impaired
live with greater independence and to acknowledge the abilities of people who are blind and to promote
equal opportunities as any other people in the country.

Celebration of the 60th Birth Anniversary

We the Disabled Persons' Association of Bhutan would like to thank the Bhutan Film Association for
including us in the Grand Entertainment programme for the Celebration of the 60th Birth Anniversary of the
4th DrukGyalpo (54 hours of entertainment with 360+ program items in 3 venues) which was held from 9th
to the 11th November 2015.

Data regidration

Enumerators along with the Supervisor from 4 Disabled Persons Organization started
registering the persons livingithv disabilities in13 districts as follows

SL.No. | Organization Districts No. of Remarks
Blocks
1 Ability Bhutan | Chukha 11
Society Sarpang 12
Zhemgang 8
2 Draktsho Mongar 17
Vocational Pema Gatshel 11
Training Centre | Samdrupjongkhar| 11
3 Tarayana Haa 6
Bumthang 4
Lhuntsi 8
4 Disabled Person Dagana 14
Association of | TrashiYangtse 8
Bhutan Wangduephodran| 15
Gasa 4

Some Volunteers/InterrStaff arepunching the Data collected forms toTablets
for 7Districts Thimphu,Paro, Punakhé&amtse, Tsirang, Trongsa an@shigang)
atDPAB office.
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NOVEMBER

Celebration of the 60th Birth Anniversary of the 4th Druk Gyalpo

Music Group of Disabled Persons' Association of Bhutan jainedhutarfilm

As s 0 c i Grand Enterdfamiment programroe the celebration of th@0th Birth

Anniversary of the 4th Drutsyalpo(54 hours of entertainment with 360+ program items in 3
venuesDechencholing, Changjiji and Clock Tower) which was held from 9th to the 11th
November 20% with Ms.Sonam Deki, Officiating ED as a coordinator.

SAMBHAV

Di sabled personsd Association of Bhutan r
with over 24 countries participated thréay festival (13thHL5th November) "Sambhav 2015"
Which isorganised by a Delibased NGO A.L.P.A.N.A, (Association for Learning

Performing Arts and Normative Action) at India International Centre in the national Capital
New Delhi in order to showcase their talents and prove that disability is not an obstacle to
achieving their dreamd.he event included an international seminar on "Challenges of
working with persons with disability for inclusive growth with special focus on inclusive
arts", a workshop of yoga, an exhibition of paintings, sculpturesdethctamade by

challenged artists. Thmarticipants forcultural show was from Tendu HSS, Samtse and for the
art exhibition, MrugyenWangchuk g¢peech and hearing impairgadrticipated withVis.

Sonam Yangden,rBgramme Officer as a Coordinator.

Report on 10 th SAMBHAV 2015

The 10" SAMBHAYV festival conducted by A.L.P.A.N.A Society at New Delhi was a successful program
which created a huge platform to our special children

3 A.LPANA
Association for ng
\ Arts & N o

12:11:15
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We the Team from Bhutan for SAMBHAYV festival started our journey from P&atd:80AM and reached
New Delhi at 2:00PM. We were warmly received by the organizer from the airport and took us to
International Youth Hostel where we settled for the day.

13:11:2015

On 13" Nov 2015 with joyous feeling, we went to IIC multipurpose hall where the actual program was
held. At 9:30AM, the opening ceremony took place with Shri B.K Gowsomi as our chief guest. With the
welcome notes from the organizer and key notes from the ahiefgt t he daydés progr .
having important sharing from the dignitaries, we had photo session with our team along with the chief

guest. The rehearsal from various countries began in the morning till afternoon for evening stage cultural
programsy challenged artists.

14:11:15

As usual on 14th and 15th Nov 2015 the morning activities took place for the day. At around 8:30 am we
were taken to IIC Multipurpose hall. The exhibition from the various countries was exhibited in the morning
session. ie most of the visitors were overwhelmed by the exhibited items that our presented during
exhibition. At 11:30AM the seminars started with the guest speakers from various countries participated.
We had our lunch at around 1:30PM and further the seminéinaed till 3:00PM. After that we had a tea
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break. Then, we had various international cultural programs by challenged artists from various countries ti
7:30PM.

15:11:15

We reached ICC Multipurpose hall at 9:00am. We had yoga session including gbehlétists with the yoga
master which took place till 11:00AM. After this we continued with the seminars from ALPANA, Australia
and Russia. ALPANA talked more about the impact of dancing art to develop the vocationally orientated
special children, whichlwviously motivated our children to participate more in such activities. Other two
countries talked about how the program are been initiated in their respected places. This was an awesome
program as our children performed well.

16:11:15

On this day, therganizer took us to various important places. This was quite interesting as many of us coulc
visit some historic places in the society and we thank the ALPANA society for organizing such event where
challenged artists could display their talents & atgeract with people from various countries. Also, we

would like to thank DPAB office for nominating us to participate in such a fruitful event.
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SUBMITTED BY :

1 Sonam Yangden (Assistant. Program offid@PAB) -Team Leader
1 R.K Chhetri Escort of the challeregl performers
1 TandinPem Escort of the challenged artist for art exhibition

December

International Day of People with Disability
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. s = \5 m:mb';dh:l::;: :usoclauon of Bhutan

International Day of People with Disabilityascelebrated at Parbown jointly by Wangsel
Institute, Drugyel, Ministry of Educato®Bhut an Foundation and Di
Association of Bhutan.3 Decembeis International Day of People with Disability

(IDPwD), Disability organisations, businesses, governments and the comroamigy

together at events across the country to mark the occasion and celebrate the achievements
people with disability.

The technical committee including 3 DPOs with Dr.Sanga Dorji represddRA@ will soon
start making the policy for the Persons living with Disability.

This is to inform all the people with diverse abilities in the country that the Chairman, Officiating Executive
Director of Disabled Persons' Association of Bhutan and other stake hdtden DPOs are attending

"Training Programme on National Disability Policy Formulation for Bhutan" from 7th to 11th December 201E
which is jointly conducting by GNHC & UNDP at Téaingay Resort, Damsebu, Paro.

The National Policy recognizes that Pessanth Disabilities are valuable human resource for the country
and seeks to creatan environment that providesqual opportunities, protection of their rights and full
participation in society.
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On 18" December CSOs had a quarterly meeting and disctissegdates of Audit

outsourcing as follows;

Updates from CSOA on Outsourcing of Audit Service, Preparation of Financial Manual and any other
matters

Mr.Thinley Norbu, Senior Programme Officer from CSOA, updated the meeting on the
out sour ci ramuabaldit. CSAAGsent a letter to RAA requesting them to continue
auditing the CSOs. In turn, RAA informed the CSOA that RAA has requested thetriylioi

Finance to allocate N8.million to RAA to audit the CSOs for three years. RAA hasheaird

a decsion on this from M®. CSOs have no problem if RAA wants to outsource auditing of
the CSOs, but there should not be any cost implications on the CSOs since the CSO ¢
mandates RAA to audit the CSOs. CSOs are concerned about the CSO Act being violatet
CSOs are to pay for auditing themselves. CSOA and RAA should sort out the audit issu
between themselves. Some members proposed having a CSO Section under RAA seeing
i ncrease in the numbsaucturedfope@t®iabsandardsd t hei r

Action: CSOA is requested to share whatever information they get from RAA about auditin
the CSOs as soon as possible as their ongoing projects needs to be audited and submi
report to donor agents

The 1st General Assembly/ Annual conference oflbsee d Per sons 6 Assoc
was successfully held at SamdrupjongkliaY T hall on 19th December 2015.Participants

from various SENs schools in Bhutairtiuding DPAB staffs, memberSpcal persons from
Eastern Dzongkhags and volunteers talked on challenges for working with Persons' Living
with Disabilities (PWDs) and addressing the needs/services of PWDsadauhty. The

report attached for your kind perusal please.
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Reporton 1st General Assembly/ Annual Conference o

The Gener al Assembly/ Annual conference of Disabl
at Samdrupjongkha, DYT hall on"t®ecember 2015.

LR e
| qu'ﬁqaﬁgqsngmu& rix‘q§x'qm'qf&1&' FRARRA|
1st General Assembly/Annual Conference of Disabled

Person’ Association of Bhutan
19" December 2015, Samdrup Jongkhar at DYT Conference Hall

( &) Sponsored by: DPAB (Normisjon)

IEr

The day begawith the Registration of the participants which started at 9:00 am and ended at 9:30 am. There
were 87participants including teachers from various SENs schools in Bhutan, physiotherapist from Jigme
Dorji National Referral Hospital, Ministry of EducatiorES department, staffs and Members of Disabled
personsd Association of Bhutan.

Mr. KuengaDorji started the conference by giving the welcome speech to the crowd and follogel# by
introductionof the participants about their name, designation and vidlagesome of the participants even
shared more than that and made the conference a lively one right from the beginnirgelffigoduction
everyone went out for the group photo session.

Group photo session
At 11:00 am, the first session startgdere the participants from different SEN schools talked about the
challenges of working with Persons with Disabilities chaired by Mr. AnithSubba, Executive Member of

DPAB. All the participants were given 10 minutes each to share about the challadgeBowed by group
discussion.

37



1. Tsangkha Middle Secondary SchooliVr.Dawa Drukpa:
1 Lack of teaching materials.
1 Lack of ideas, qualification regarding disabilities among the teachers.
1 No accessible environment for special need children.

2. Drugyel Lower Secondary School¥ir.Sonam Dupthop:
1 A financial constraint to conduct various activities is one of the main challenges.
1 No proper conducive environment for the students.
1 Limited learning and teaching materials.
1 Lack of trained teachers in the fieldsgdecial education.
3. Khaling Lower Secondary school:Mr. Choku wangchuk:
Attitude of parents and teachers towards special students are not positive.
Limited teachers in the school so difficult to give proper attention to every student.
Lack of care from thearents and teachers.
Lack of accessible materials fort he challenged students.

= =4 4 4

4. Mongar Lower Secondary SchoolMs. YesheyChoeki:

Lack of accessibility for physical disabilities.

Lack of writing and learning materials.

Require caregiver and teaclzssistant for the special children.
Shortage of teachers for better teaching services.

No transition linkage with special school/ vocational centers.
Lack of support from parents.

=4 =4 4 -4 4 4

5. Gelephu: Mr. Sonam Dorji
1 Social barrier: Mixed of all people from diffeten r e gi on and peopl ebds att
the special need children.
1 Lack of disability policy and trainings for the teachers in the field of special needs.

1 Parents Attitude: parents fully depend on teachers for the betterment of their chddewvho
challenged.

6. GonpaSingma: Mr.Ugyen Dorji:
1 Lack of SEN policy
1 Lack of Resources and fund to conduct activities
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1 Shortage of teaching materials for the students

The focus on the morning session was mainly to know about the challenges, the SEN schads
institutes, faced while working for persons with disabilities.The main challenges the participants talked
about were the lack of resources in terms of financial and trained teachers in the field of special needs,
accessibility issues and responsibili of parents, teachers and society.

In the next session the participants from different institute shared about the services of PWDs they provide,
and the session was chaired by Mr. Pema Norbu of Ministry of education, SEN department

1. National Institute for visually impaired: Mr. KuengaChhoegyel

Services:

Support the integrated visually impaired students of the mainstream schools.

Provide trainings on activities for daily living, orientation and mobility.

Provide vocational skills through ICT, music eswhgs.

Conduct cecurricular activities like debate, quiz, essay competitions, speeches, games and sports
and physical education to enhance their knowledge and skills.

1 Inculcate GNH values through social works, value education, health and hygiene amnkepras
culture.

= =4 4 A

2. Draktsho vocational centre, Trashigang Mr. Karma Garab Dorji

Services:

1 Vocational Coursestailoring, Traditional art and painting, Embroidery, Weaving, Basket weaving
(cane and plastic), Souvenir carpentry (wood carving), Souveking)ayreeting cards and doll
making etc.

9 Life skills: Personal management skills, Sign language (communication skills), Belealiour
domestidbehaviour Work related or Functional Academic, Safety skills, Occupational skills.

9 Co-curricular Activities Social skills (dancing, singing, acting and cultural disciplinary programs)
Physical fitness programs, special Olympic a

3. Wangsel Institute: Ms. Tshering Pem

Services

Provide Academic to the challenged students
Woodcarving

Tailoring and Art

Need teaching materials and bus services for the students.

= =4 4 2

4. Disabled Persons Association dhutan: Ms.SonamYangden
Services:
1 Empowerment of people living with disability
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Student sponsorship

Provide assistive devices

Supportindependent living skills trainings.

Create advocacy and awareness for the rights and needs of persons with disabilities.
National and international collaboration.
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Conclusion The outcome of the one day Natatanofd8hutat onf e
was a fruitful one .The challenges and the services of various SEN schools shared by the participants were
very insightful and after knowing even more about the various challenges faced by the SEN schools, now w
can work even more towartiglping the people with disabilities.

Report on Rapid Neuro-Developmental Assessment and Functional Assessment of
Children 0-9 years

Ministry of Education with UNICEF conducted a week long workshop on The Rapid Neuro
Developmental Assessment and Functional Assessment to all the SEN school teachers and
other DPOs including DPABom 20"to 24" December 2015 at Samdrdpngkhar Primary
School.

From this training tameto know that the Rapid NewDevelopmental Assessment and
Functional Assessment is a standardized and validated assessment tool designed by the
Bangladesh Protibandhi Foundation, to assk#dren from O to 9 years of ageis a

simplified assessment tool for identifying childhood disabilities in countries where medical
professional and expertise are limited. The tool has been found to be very cost effective in
early diagnosis, detection and prevention of disabilitidselps to determine the neuro
developmental and functional status of the children and provide early intervention. This
assessment also assists qamviders;health workers and teacher provide necgssapport
services for the wdbkeing and future proggts of the children.
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Eight functional domainaretested using age appropriate items. The successful performance

of these functional by the children is considered to be an age appropriate and developmente
on track, whereas inability to perform the ¢tion is considered to be developmentally delay.
The RNDA and FA toolkits contaicolourfuland child friendly materials for each domain.

Besides RNDA and FA, | learnt on Positive Parenting Advices (PPA) which includes special
advice to parents, referral and further assessment of suspected children with disabilities by
specialized professionals. It includes teaching parents about goodgsamticarrying and
nurturing children including basic awareness on early childhood care and development,
nutritional needs, basic home based stimulation exercisesasimd

Submitted by:Dorji Phuntsho, IT Assistant.
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List of Donors for 2015

DPAB is extremely grateful to the following donors for supporting the Associ:
during the year 28

1 | DungkarYekhi Car Rental 10,000.00
2 Payden 20,000.00
3 DR.J.Megard 55,000.00
4 | Dorji Om 2,500.00
5 | TashiDendup 30,500.00
6 | Pema Tshering 20,000.00
7 | TandinPem 10,000.00
g8 | ThinleyPenjor 10,000.00
9 | Tshagay(27.2.15=Nu.4000/0+27.3.15=Nu.6000) 10,000.00
10 | Passang 5,000.00
11 | Sonam Deki 10,000.00
12 | RikuDhanSubba 10,000.00
13 | TsheringLhamu 1,000.00
14 | SingyeDorji 15,000.00
15 | TekNathKararia 3,500.00
16 | Karma Nima 11,000.00
17 | Aum Kinley WangmoDorji 100,000.00
18 | Jacob BS 3,000.00
19 | EinarKippenes 6,000.00
20 | AmrithBdrSubba 11,000.00
21 | Sanga Dorji 11,000.00
22 | Passang28.5.15=Nu.6000#+ 27.6.15=Nu.4,000) 10,000.00
23 | Dema 5,000.00
24 | Yeshey 20,000.00
25 | SangayDema 4,000.00
26 | Singye Group of Companies 25,000.00
27 | Ms.Continental Bhutan Enterprise 20,000.00
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MsRabdhuen Private Limited

10,000.00

Total Amount

448,500.00
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Reparting on Economy, Efficiency & Effectiveness in the use of Public Resources

AIN: 13645

AUDIT REPORT ON THE
ACCOUNTS AND OPERATIONS OF THE NORAD
FINANCED PROJECT NO: 1076 — “ORGANISATION
DEVELOPEMNT PROJECT IN BHUTAN” IMPLEMENTED
BY DISABLED PERSONS’ ASSOCIATION OF BHUTAN
 (DPAB)

PERIOD: 01.01.2015 TO 31.12.2015

MARCH 2016
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ROYAL AUDIT AUTHORITY
Bhutan Integrity House

Reporting an Economy, Efficiency & Effectiveness in the use of Public Resources

RAA/GGD/AR/CSO(DPAB-14)/2016/ :‘ Q :\ Date: \ O \ 'Q/\ ! gq
Th€ Executive Director

isabled Persons’ Association of Bhutan
Thimphu

Subject: Audit Report on the Accounts and Operations of the NORAD financed project
10764 — “Organization Development Project in Bhutan” implemented by
Disabled Persons’ Association of Bhutan for the year ended 31* December 2015

Sir,

Enclosed herewith please find the audited Financial Statements and auditors’ report
thereon in respect of the NORAD financed project “10764-Organization Development
Project in Bhutan” for the year ended 30™ December 2015. The audit was conducted as
required under the Audit Act of Bhutan 2006.

Auditors’ Report on the Financial Statements

As may be noted from the Auditor’s Report, the Project had generally maintained proper
books of accounts, and the financial statements were in agreement with the accounting
records. Accordingly, the RAA has issued unmodified (clean) report.

Audit Findings & Recommendations

The auditors’ review of the accounting records, internal controls and operations of the Project
revealed some deficiencies and lapses. However, all the audit findings were settled in view of
the recoveries made and related supporting documents and evidences furnished subsequently
which are transmitted separately in the form of Management Appraisal Report for future
reference and compliance

Achievements

The Royal Audit Authority had also noted certain achievements made by the Project during the
period of audit which are detailed in the main report.
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The RAA acknowledges the kind co-operation and assistance extended to the audit team by
the officials and staff members of the Project, which facilitated the timely completion of the
audit.

Yours sincerely,

(Chimi Dorji)
Assistant Auditor General
General Governance Division

Copy to:

11 The Head, Civil Society Organization Authority, Thimphu
2 The AAG, PP & AARD, RAA, Thimphu
3. The AAG, FUCD, RAA, Thimphu

“Every individual must strive to be principled. And individuals in positions of responsibility must even strive harder.”
-JHis Magesty the King Jigme Khesar Namgyel Wangchuck,
@0. Box; 191, Kawajangsa, Thimphu: Bhutan. Tel 322111, 322833, Fax; 323491
Website: wwuw.blutanaudit.gov.bt, Email: info@bhutanaudit.gov.6t
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1.Title

2. Implementing Agency

3. Executive Director

4 Finance Personnel

6.Period of Audit

7.Schedule of Audit

8. Intimation letter No.

9. Audit Team

10. Supervising Officer

11.Date of Exit Conference

12.Focal Person

TITLE SHEET

Audit report on the accounts and operations
of the NORAD financed project no. 10764 —

(h)

“Organization Development Project in Bhutan™.

. Disabled Persons’ Association of Bhutan,
Thimphu

Sonam Wangmo, Executive Director
(CID No.11411000391)

(i) Sonam Deki, ADM/Accounts Officer
(CID No. 11911001271)

01.01.2015 to 30.12.2015

: Planning: 28/01/2016 to 04/02/2016
Actual field: 28/01/2016 to 12/02/2016

RAA/GGD/2016/322 dated 27/01/2016

: 1) Karma Thinley, Auditor
(EID No. 200907230) Team Leader

2) Passang, Auditor
(EID No. 9510027) Team Member

: Chimi Dorji, Asstt. Auditor General
(EID No. 9610060)

: Not Conducted

Karma Thinley
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Disclaimer Note

The coverage of this report is based on the facts, figures and information made available and
accessible to the team by the management of Disabled Persons’ Association of Bhutan,
Thimphu. The opinion of the auditors shall only confine to the period covered and
information made available till the time of issue of this report.

This is also to certify that the auditors during the audit had neither yielded to any pressure,
nor dispensed any favor or resorted to any unethical means that would be considered as
violation of the Royal Audit Authority’s Oath of Good Conduct, Ethics and Secrecy of
Auditors.
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DPAB
CID No
CSO
EID No
FUCD
GGD
GNH
MoE
MoF
NGO
NSB
PPAARD
RAA
RGoB
SOE
UNCRP
UNICEF
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Disabled Persons’ Association of Bhutan
Citizenship Identity Number

Civil Society Organization

Employee Identity Number

Follow-up and Clearance Division
General Governance Division

Gross National Happiness

Ministry of Education

Ministry of Finance

Non-Governmental Organization
National Statistical Bureau

Policy Planning & Annual Audit Report Division
Royal Audit Authority

Royal Government of Bhutan

Statement of Expenditure

United Nations Career Records Project
United Nations Children’s Fund
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AUDITORS’ REPORT ON THE FINANCIAL STATEMENTS OF THE ACCOUNTS
AND OPERATIONS OF THE NORAD FINANCED PROJECT NO: 1076 -
“ORGANISATION DEVELOPEMNT PROJECT IN BHUTAN” FOR THE YEAR
ENDED 31* DECEMBER, 2015

Introductory Paragraph

The Royal Audit Authority (RAA) has audited the accompanying financial statements of the
NORAD financed project no. 1076 -“Organisation Development Project in Bhutan”
implemented by Disabled Persons’ Association of Bhutan (DPAB), Thimphu which
comprises the Receipt & Payments statement and schedules forming part of the financial
statement for the period ended 31% December 2015, as required the Audit Act of Bhutan
2006. The RAA’s responsibility is to express an opinion on these financial statements based
on its audit.

Scope Paragraph

The audit was conducted in accordance with the RAA’s Auditing Standards, Generally
Accepted Auditing Standards and the audit instructions of the NORAD Project. Those
Standards and instructions require that the RAA plan and perform audit to obtain reasonable
assurance about whether the financial statements are free of material misstatement. An audit
includes examining, on test basis, evidence supporting the amounts and disclosures in the
financial statements. An audit also includes assessing the accounting principles used and
significant estimates made by management, as well as evaluating the overall financial
statement presentation. The RAA believes that the audit provides a reasonable basis for its
opinion.

Opinion Paragraph

In RAA’s opinion, the financial statements present fairly in all material respects the Sources
and Uses of Funds of the NORAD financed project*1076-Organisation Development Project
in Bhutan” for the year ended 31* December 2015 in accordance with the Public Finance Act

of Bhutan 2007 and the Financial Rules and Regulations 2001.

Auditor

Concurred and noted:

bog: T

Assistant Auditor General
Dated 1 l }(o’uu
Chief
General Governance

Royal Audit Authority
Thimphu : Bhut
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